
RURAL HEALTH FOUNDATION OF SUBLETTE COUNTY     
POLICIES AND PROCEDURES 

 

POLICY NUMBER: RHF-006 
POLICY: ANTI-HARASSMENT 
 

Harassment based on race, color, national origin, ancestry, sex, religion, sexual orientation, age, or 

disability is a form of discrimination; it is unlawful under federal law and may violate state law as well.  

Harassment refers to conduct that is offensive to an individual, and harms morale, which interferes 

with the efficiency and effectiveness or our business.  This includes such behavior whether it occurs 

during working hours or involves employees at company-sponsored events during non-working hours.  

All employees and board members are responsible for assuring that our work environment is free from 

harassment, by refusing to participate in harassment and by reporting harassment in accordance with 

this policy. 

Harassment may take many forms that include, but are not limited to: 

 Offensive comments, posting pictures or other actions relating to a person’s membership in any 

protected category or class; 

 Verbal abuse based on a person’s membership in any protected category or class; 

 Graphic or degrading statements about an individual or his/her appearance based on their 

membership in any protected category or class; 

 The display of sexually suggestive or otherwise inappropriate or offensive objects or pictures; 

 Abusive physical conduct. 

 

A.  Sexual harassment is defined as unwelcome sexual advances and includes requests for sexual 

favors, sexual language, and physical or other conduct of a sexual nature; sexual harassment 

occurs when (1) submission to such conduct is made, either explicitly or implicitly, a term or 

condition of employment, (2) submission to or rejection of such conduct is used as the basis for 

employment decisions, or (3) such conduct has the purpose or effect of unreasonably 

interfering with work performance or creating a hostile or offensive working environment.   The 

Rural Health Foundation of Sublette County strictly prohibits offensive or inappropriate sexual 

behavior on the part of its employees, professional staff, independent contractors, vendors, 

and visitors.   

 

B. Other types of harassment include Hostile Work Environment which includes ethnic slurs; 

derogatory remarks; and pictures, messages, cartoons, and other offensive communications 

about a person’s race, religion, color, sex, sexual orientation, ancestry, national origin, age, 

disability, or participation in protected activities. 
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